
 
Winston-Salem/Forsyth County Schools 

Cook Elementary School Improvement Grant (SIG) 

Sign-on/Retention Bonus Requirements 

 

 

 Only available to the following teachers hired for Cook Elementary: 

 

o Licensed and highly-qualified core K-6 classroom teachers, EC teachers, or ESL 

teachers 

o Teachers transferring from a non-STAR
3
/SIG school in the district, re-hired from 

Cook, or a teacher from out of district 

o Licensed teachers hired as instructional support staff in roles of Curriculum 

Coordinator, Instructional Coach, Learning Team Facilitator, Media Coordinator, 

or Guidance Counselor 

 

 

 Teachers must meet the following six (6) criteria: 

 

o Minimum of 3 years teaching experience 

o Cannot be on action plan or have any disciplinary action within past 3 school 

years 

o Score in top two tiers of Haberman Screening 

o Must sign a statement of commitment to the Cook Elementary SIG program 

o Minimum performance level on teacher evaluation:   

 For re-hires, at least proficient on all five (5) standard areas  

 For new hires, at least proficient on all five (5) standard areas and 

accomplished on at least one (1) standard area   

o If teacher has teacher-level EVAAS data:   

 For re-hires, for each of past 2 years, must have teacher composite index 

of -0.5 or higher 

 For new hires, for each of past 2 years, must have teacher composite index 

of at least +0.5 

 

 

 Sign-on Bonus Levels: 

 

o Level I -- $7,500.  Teachers being re-hired or instructional support staff who meet 

first five (5) criteria and who have an average EVAAS composite index in -0.5 to 

+0.5 range for the past two years OR teachers who meet first five (5) criteria but 

have no EVAAS data will be provided a sign-on/retention bonus of $7,500. 

 

o Level II -- $10,000.  Teachers who meet first five (5) criteria and who have an 

average EVAAS composite index in +0.5 to +2.0 range for the past two years OR 

new hires who meet first five (5) criteria but have no EVAAS data will be 

provided a sign-on/retention bonus of $10,000. 



 

o Level III -- $15,000.  Teachers who meet first five (5) criteria and who have an 

average EVAAS composite index above +2.0 for the past two years will be 

provided a sign-on/retention bonus of $15,000. 

 

 

 The Level I sign-on/retention bonuses, only available to teachers hired or re-hired for the 

2013-2014 academic year, will be paid as follows: 

 

o The total sign-on bonus will be $7,500, paid as follows: 

 $2,500 paid the first year:  paid at the end of year 

 $2,500 paid the second year:  paid at the end of the year 

 $2,500 paid the third year:  paid at the end of the year 

 

 The Level II sign-on/retention bonuses will be paid as follows: 

 

o For the upcoming academic year 2013-2014, the total sign-on bonus will be 

$10,000, paid as follows: 

 $5,000 paid the first year:  $2,500 paid at the end of October and an 

additional $2,500 paid at the end of year 

 $2,500 paid the second year:  paid at the end of the year 

 $2,500 paid the third year:  paid at the end of the year 

 

o For the academic year 2014-2015, the total sign-on bonus will be $7,500, paid as 

follows: 

 $5,000 paid the first year:  $2,500 paid at the end of October and an 

additional $2,500 paid at the end of year 

 $2,500 paid the second year:  paid at the end of the year 

 

o For the academic year 2015-2016, the total sign-on bonus will be $5,000, paid as 

follows: 

 $5,000 paid the first year:  $2,500 paid at the end of October and an 

additional $2,500 paid at the end of year 

 

 The Level III sign-on/retention bonuses will be paid as follows: 

 

o For the upcoming academic year 2013-2014, the total sign-on bonus will be 

$15,000, paid as follows: 

 $10,000 paid the first year:  $5,000 paid at the end of October and an 

additional $5,000 paid at the end of year 

 $2,500 paid the second year:  paid at the end of the year 

 $2,500 paid the third year:  paid at the end of the year 

 

o For the academic year 2014-2015, the total sign-on bonus will be $12,500, paid as 

follows: 



 $10,000 paid the first year:  $5,000 paid at the end of October and an 

additional $5,000 paid at the end of year 

 $2,500 paid the second year:  paid at the end of the year 

 

o For the academic year 2015-2016, the total sign-on bonus will be $10,000, paid as 

follows:  

 $10,000 paid the first year:  $5,000 paid at the end of October and an 

additional $5,000 paid at the end of year 

 
 
 
 
 
 
 
 
 
 
 
 
 

 


